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Kårstyrelsesammanträde 4 Protokoll – 25/26 
 
Datum: 2026-02-20 
Tid: 12:15 
Plats: T-surr 
 

F25-4 FORMALIA 

F25-4.1 Mötets öppnande 
12:13. 

F25-4.2 Avstängning av mobiltelefoner 

F25-4.3 Val av mötessekreterare 
Carl Johansson valdes till mötessekreterare. 

F25-4.4 Val av justerare och justeringsdatum 
Lisa Wärlinge valdes till justerare och justeringsdatumet sattes till 06/03. 

F25-4.5 Justering av röstlängd 
10 Närvarande vara 5 är röstberättigade. 
Ester Olofsson, Carl Johansson, Lisa Wärlinge, Filippa Norling, Andreas 
Granath. 
 
Selma Zachrisson, Malte Högdahl, Aso Ibrahim, Maja Wilhelmsson. 

F25-4.6 Godkännande av föredragningslista 
Bilaga F25-4.6 

F25-4.7 Adjungeringar 
Tilda Andreasson adjungeras in. 

 

M25-4 MEDDELANDEN 

M25-4.1 Föregående mötesprotokoll 
Bilaga M25-4.1 

M25-4.2 Kårstyrelsen informerar 
Carl Johansson: Gått till US angående bokningsbara lokaler. Kom fram till att 
US frågar Anna-Sara Köhler angående de specifika reglerna och sedan går 
kårerna vidare tillsammans. 
Andreas Granath: Vart på en del möten. 
Filippa Norling: en del möten och arbetar med international office, det går lite 
långsamt. 
Lisa Wärlinge: Efterarbete runt kårens skidresa. 
Ester Olofsson: många möten med de andra kårerna och med 
universitetsledningen. 

M25-4.3 Sektionerna informerar 
Mega har inget att informera om förutom om stående syjunta. 

M25-4.5 Övriga meddelanden 
US har frågat oss om vi vill vara med i en psykologisk trygghetsutbildning. 
Det diskuteras lite om samarbete med Buddy programmet och hur det borde 
göras. 
UArtic har öppnat för att nominering av studentrepresentanter. 
Luleå har hört av sig om att de är sugna på att skicka flera till årshögtiden. 

Signed document (L49PQ2)
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V25-4 VAL 

V25-4.1 Val av kårkoordinator för perioden 2026-02-23 till 2026-06-30 
Maja Wilhelmsson valdes till Kårkoordinator och procentsatsen har satts till 
50%. 

 

B25-4 BESLUT 

B25-4.1 Fastställande av beslut 
Bilaga B25-4.1 
Beslutet togs enligt bilaga. 

B25-4.2 Inbjudan till NTKs årshögtid 
Bilaga B25-4.2 
Beslutet togs enligt bilaga. 

B25-4.3 Reklam på Umespexarna 
Det bestäms om att ha film och reklamblad till Ume spexarna och Filippa 
Norling och Selma Zachrisson ser över arbetet. 

B25-4.4 Ec2u delegater till Åbo 18-21 maj (3 st) 
Bilaga B25-4.4 
Maja Wilhelmsson och Aso Ibrahim väljs till delegater. 

 

A25-4 AVSLUTANDE FORMALIA 

A25-4.1 Övriga frågor 
Selma berättar om att Fhusk har ett Hitract konto. 
ACC har arbetat på en eventkalender som kan användas av kåren. 
Det diskuteras om att ha en doktoranddag för TekNat. 

A25-4r.2 Mötets högtidliga avslutande 
Mötet avslutas 12:46 

 
I tjänsten, dag och ort som ovan, 
 
Ester Olofsson 
Vice ordförande 25/26 

Signed document (L49PQ2)
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Kårstyrelsesammanträde 3 protokoll – 25/26 
 
Datum: 2026-01-16 
Tid: 12:15  
Plats: NTK:s fikarum 
 

F25-3 FORMALIA 

F25-3.1 Mötets öppnande                                 12:15 

F25-3.2 Avstängning av mobiltelefoner 

F25-3.3 Val av mötessekreterare                  Carl Johansson 

F25-3.4 Val av justerare och justeringsdatum Andreas Granath 23/01 

F25-3.5 Justering av röstlängd                         
styrelseledamöter 
Ester Olofsson, Carl Johansson, Lisa Wärlinge, Philippa Norling, Andreas 
Granath 
Närvarorätt 
Aso Ibrahim, Alva Back 

F25-3.6 Godkännande av föredragningslista 
godkänd 

F25-3.7 Adjungeringar 
Inga adjungeringar 

 

M25-3 MEDDELANDEN 

M25-3.1 Föregående mötesprotokoll 

M25-3.2 Kårstyrelsen informerar 
Carl- redogör saker med bokning av externa organisationer. Malte och Carl 
kikar på bokning av lokaler för alkoholevenemang.  
Lisa - Mycket jobb med åsiktdokumentet och skidresan 
Andreas – ska bli dialogmöte mellan alla doktorandordförande. Finansiering av 
doktorander är en het fråga som kommer lyftas på budgetmötet. 
Philippa – Arbetar mycket med Uniaden och åsiktsdokumentet. 
Ester -   Valberedningen stöttas så att de kommer igång. Ska skicka folk till SFS 
FUM Sannolikt Alfred och någon inom styrelseledamöter, skulle kunna driva 
frågan om basåret, Philippa kan tänka att åka. 

M25-3.3 Sektionerna informerar 
Insekt – har varit stressigt i perioder men har arbetat med skidresa och sittning 
för alla tvåor i Insekt. Smått problem med intresse men arbetar med att få in 
folk till sektionsstyrelsen. 

M25-3.5 Övriga meddelanden 
Diskuterar åsiktsdokumentet 

 

B25-3 BESLUT 

B25-3.1 Fastställande av beslut 
Bilaga B25-3.1 
Kårstyrelsen faställer beslut enligt bilaga B25-3.1 
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A25-2 AVSLUTANDE FORMALIA 

A25-2.1 Övriga frågor 

A25-5.2 Mötets högtidliga avslutande Mötet avslutas 12:57 

 
 
I tjänsten, dag och ort som ovan, 
 
Ester Olofsson 
Vice ordförande 24/25 
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Presidiebeslut 
Tagna under perioden 2025-11-06 till 2026-02-16 
 
Nedanstående beslut har fattats av kårstyrelsens presidium och ska fastställas på 
kårstyrelsesammanträden. 
 

# DATUM TITEL BESLUT 

1 2025-12-19 Arbetsmarknad arvodering att öka Aso Ibrahims arvoderingsgrad 
till 50% under perioden 2025-12-19 till 
2026-02-05            

 



 

 

Beslut 

kssB25-4.2 
Umeå, 2026-02-17 
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Umeå naturvetar- och teknologkår 
Kårstyrelsens presidium 

ADRESS 
Johan Bures väg 11 

907 36 Umeå 

 

 

E-POST 
ordforande@ntkumea.se 

utbildning@ntkumea.se 

studiemiljo@ntkumea.se 

 

HEMSIDA 

ntkumea.se 

 

Inbjudan till NTKs årshögtid 
Operativa gruppen, Event-; Mottagnings-; Rekryterings- och Arbetsmarknadsansvarig samt 
Kårkoordinator, och tillträdande Operativa gruppen för 26/27 bör få en inbjudan till 
Årshögtiden 2026. 
 
 
Kårstyrelsens beslutar 
 
att bjuda in Operativa gruppen samt tillträdande Operativa gruppen för 26/27 till 

Årshögtiden 2026. 
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EC2U Student Challenge 
EC2U Student Challenge is a concept where students work in groups on selected topics, presented 
as challenges to which they propose solutions. During the EC2U Forum in Turku on 18-21 May 2026, 10 
groups of students work together to produce a poster on their topic. On the poster, groups 
summarise key takeaways from their discussions and present solutions to their challenge. A poster 
template will be provided. 

The posters will be printed and presented in a Voice of Students poster session. During the week, 
each group will be led by a mentor. When applying to be part of the EC2U Forum and the Student 
Challenge, students are asked to rank all the topics in a prefence order. Students will be assigned a 
topic and placed in a group before the event. 

The overall theme of the 2026 EC2U Forum is Shaping European Futures through Quality Education, to 
which the topics below are also connected. The topics are given below with a brief descrition and a 
few guiding questions per topic.  

Topics 

 
1. Equitable, inclusive and accessible learning for all 

Description of the challenge: Equitable, inclusive, and accessible learning means creating 
educational environments where all learners feel valued, supported, and able to participate fully. Many 
learners face obstacles such as disabilities, language barriers, economic disadvantage, or 
discrimination. The challenge is to remove barriers—whether physical, digital, social, or cultural—so 
that no one is left behind. Universities should therefore strive to create study conditions that meet the 
needs of a diverse group of learners and provide access to equal opportunities and information. In 
addition to supporting students with different abilities, support mechanisms may also be applied to 
professional athletes and artists who study alongside their careers.  

How can education be designed so that everyone has an equal chance to learn, participate, and 
succeed? What do accessible and inclusive study conditions mean? How can EC2U universities ensure 
equitable access to quality education for students of all backgrounds and abilities? How do we create 
a sense of belonging in our campuses? What is the role of cities and student organisations in 
supporting inclusivity and accessibility? What can cities do to ensure accessible transportation and 
accommodation?  

 

2. Digital transformation and the future of learning 

Description of the challenge: Higher education is undergoing rapid digital transformation driven by 
technologies such as artificial intelligence, online platforms, and hybrid learning models. These 
changes are reshaping how students learn, how instructors teach, and how universities design and 
deliver education. Digital tools—particularly AI, blended learning environments, and digital 
technologies—can enhance learning experiences while also creating new challenges. Key issues 
include the effectiveness of hybrid learning, the ethical use of AI in education, data privacy, academic 
integrity, and the evolving role of educators and students. 

How is digital transformation (e.g. AI, online platforms, hybrid learning) changing the way students 
learn and teachers teach in higher education? How can EC2U universities best support students and 
staff members in this transformation? How can we create safe boundaries and clear, ethical rules for 
the use of AI? What are the main benefits and challenges of hybrid and blended learning for students 
and universities? How can we ensure that learning is meaningful? Students can also compare 
differences among their home universities and exchange good practices. 
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3.⁠ ⁠Education for active European citizenship 

Description of the challenge: Education for active European citizenship faces the challenge of 
addressing low civic engagement, limited understanding of EU institutions, and growing 
misinformation. Many students feel disconnected from European institutions and decision-making. 
Educational systems must foster critical thinking, democratic participation, intercultural dialogue, and 
a shared sense of European values while respecting cultural diversity. Many Europeans lack 
opportunities to develop civic competencies, leading to disengagement, skepticism toward 
democratic institutions, and vulnerability to disinformation. The challenge is to provide inclusive, 
accessible, and engaging education that empowers individuals to act as informed, responsible, and 
active European citizens. 

How can education empower students to become informed, engaged, and active European citizens? 
How can EC2U universities and student organisations cultivate democratic participation, critical 
thinking, and civic engagement? What kind of local activities and learning opportunities exist or could 
be developed to support this? How can the Alliance foster a sense of a European citizenship? What is 
the role of Student Unions and Erasmus Student Network sections? How can regional associations and 
other associated partners of the Alliance work towards this goal together with EC2U? For more on the 
EC2U associated partners you can refer to https://ec2u.eu/about/who-we-are. 

 

4.⁠ ⁠Sustainability in higher education 

Description of the challenge:  Universities face the challenge of reducing their environmental impact 
while preparing students to address global issues such as climate change, social inequality, and 
responsible development. Education must equip students with the knowledge, skills, and motivation 
to act sustainably. The challenge is integrating sustainable thinking into teaching, research, campus 
life, and decision-making. EC2U universities must not only teach sustainability but also model it 
through their practices and empower students to drive positive change. One way universities can 
approach is to to integrate the UN Sustainable Development Goals into teaching, learning and 
everyday actions to promote environmental responsibility, social sustainability, and sustainable 
development.  

How can EC2U universities and students contribute to a more sustainable future? How can EC2U 
universities support their communities in building sustainability know-how and awareness? What 
sustainable practices can be implemented on campus to reduce environmental impact? How can 
students actively contribute to sustainability initiatives at their institution? Students can also refer to 
the Little Book of Green Nudges. 

 

5.⁠ Continuous learning and skills for the future 

Description of the challenge: Continuous learning and skills for the future mean developing the ability 
to keep learning throughout life and gaining the skills needed to adapt to a rapidly changing world. 
The challenge of continuous learning and skills for the future is preparing students for a world where 
jobs, technologies, and societal needs are constantly evolving. Education must help learners build 
adaptable skills such as critical thinking, digital literacy, creativity, and the motivation to learn beyond 
formal education. Many students are trained for today’s requirements but not for tomorrow’s 
uncertainties. The challenge is to ensure education supports lifelong learning, flexibility, and the 
development of transferable skills that remain relevant in the future. 

How can we reimagine education and learning beyond graduation and traditional degree 
programmes? How can EC2U universities place themselves in this dynamic, and reflect on new 
innovative possibilities? Should more emphasis be placed e.g. on microcredentials and extracurricural 
activities? What kind of continuous learning opportunities might graduates need? What skills will be 

https://ec2u.eu/about/who-we-are
https://sdgs.un.org/goals
https://www.unep.org/explore-topics/education-environment/what-we-do/little-book-green-nudges
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most important for future graduates, and why? Students can also refer to the European Commission’s 
Union of Skills for background information. 

 

6.⁠ ⁠Innovation and entrepreneurship in higher education 

Description of the challenge: In addition to research and teaching, universities have an important role 
in bringing about innovation and in fostering a creative mindset though e.g. entrepreneurship. 
Boosting an entrepreneurial way of thinking among students can also contribute to the societal 
impact universities have. Traditional education often focuses on theory rather than practice. The 
challenge is to bridge this gap by fostering entrepreneurial thinking, experimentation, and 
collaboration between students, academia, and society. EC2U universities should empower students 
with the mindset, skills, and opportunities to transform ideas into innovative projects, startups, or social 
initiatives. EC2U activities such as citizen science session, entrepreneurial week and think tanks may 
act as platforms for innovation and creativity.  

How can EC2U universities, cities and student organisations encourage innovation and entrepreneurial 
mindsets among students? What support structures (e.g. incubators, mentorship, funding) are most 
effective? How can universities allow students to develop these skills alongside their academic 
journey? How can we effectively communicate on scientific innovations to a larger public? 

 

7.⁠ ⁠Educating for peace and resilience 

Description of the challenge: In a world marked by conflict, polarization, and rapid change, many 
young people lack the tools to deal with stress, disagreement, and social tensions. The challenge is to 
create educational spaces that promote peace, dialogue, and resilience at both personal and 
community levels. The challenge of educating for peace and resilience is preparing students to 
navigate conflict, uncertainty, and social change in constructive ways. Education must go beyond 
academic knowledge and help young people build emotional and psychological resilience and to 
encourage empathy, inclusion and the ability to work together despite differences.  

How can education help young people build peace, overcome challenges, and stay resilient in times 
of uncertainty? How can education encourage towards empathy and cooperation? How can EC2U 
universities empower students to respond constructively to crises and change? How do we navigate 
in a polarised world? 

 

8. Supporting emploability and integration through education 

Description of the challenge: International students bring diversity and talent to higher education but 
often face challenges related to employability, language, cultural adaptation, and integration into the 
local labor market and society. At the same time, the demographic situation in the countries of the 
EC2U Alliance is changing as the population is growing older and birthrates are declining. This can 
create a skills shortage in the labour market. There is therefore a need to both attract and retain 
international talents in different regions of the EC2U Alliance. 

How can we find skilled workforce to address skills shortages in the labour market? How can we fight 
brain drain? What barriers do international students face when transitioning from study to 
employment? How can international students find their place in the labour market after graduation? 
How can EC2U cities/universities and their student organisations contribute to and support their 
integration? What role do employers, career services, and local communities play in this process? Do 
you know of any local initiatives, success stories? Students can also refer to the European 
Commission’s Union of Skills for background information. 

 

 

https://commission.europa.eu/topics/competitiveness/union-skills_en
https://commission.europa.eu/topics/competitiveness/union-skills_en
https://ec2u.eu/staff/ec2u-think-tanks
https://commission.europa.eu/topics/competitiveness/union-skills_en
https://commission.europa.eu/topics/competitiveness/union-skills_en
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9.⁠ ⁠Multilingualism and intercultural learning 

Description of the challenge: Multilingualism and intercultural learning mean developing language 
skills and cultural understanding that enable students to communicate, collaborate, and live 
respectfully in diverse societies.. In a globalized world, effective and succesful communication and 
collaboration are essential. While English is the most used lingua franca in international 
communication, the knowledge of different foreign languages is decreasing in some regions. EC2U 
universities play a vital role in fostering these skills among students, because many students have 
limited opportunities to develop language skills or meaningful intercultural experiences. The challenge 
is to create inclusive learning environments that promote multilingual competence, intercultural 
dialogue, and global citizenship. 

How can EC2U universities contribute to both better linguistic and cultural understanding among their 
staff, students and society in general? Why are multilingual and intercultural skills important for 
students’ academic and professional futures? Is English taking space from other languages? How can 
we support the linguistic rights of minority groups? Does everyone have the right to be educated in 
their native language? How does digitalisation affect multilingualism and intercultural learning? How 
can we encourage individuals to learn different languages? How can diversity in the student body be 
used as a learning resource? 

 

10.⁠ ⁠Supporting mental health and wellbeing through education 

Description of the challenge: The changes and demands of our everyday lives can sometimes take a 
toll on our mental health. The demands of student life, the labour market, hardening values, short-
term work contracts, unemployability, news of wars and climate crisis can all contribute to feelings of 
anxiety and depression. This can especially be felt by young people who experience uncertainty about 
theír future and can reflect in how well students progress in their studies. Supporting mental health 
and wellbeing through education means creating learning environments that help students feel safe, 
supported, and able to thrive both academically and personally. EC2U universities should be ensuring 
that learning environments promote emotional balance, resilience, and a sense of belonging. 
Education should not only focus on academic success but also equip students with skills to manage 
stress, maintain wellbeing, and seek support when needed. 

What are the main mental health challenges faced by students today? How can EC2U universities and 
student organisations tackle mental health challenges? With which structures and services can 
universities and student organisations support student wellbeing? How can teaching, assessment, 
and campus culture better support student wellbeing? How can sport services, wellbeing services, 
study psychologists and students themselves contribute to better mental health? For an example, 
students can refer to the On My Mind project from the University of Turku. 

https://sites.utu.fi/mielenpaalla/en/

